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Los Angeles, California 90012

MICHAEL D. ANTONOVICH
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Dear Supervisors:

REQUEST FOR APPROVAL OF AMENDMENT TO EXTEND AGREEMENT
FOR PURCHASE AND ADMINISTRATION OF CRIME INSURANCE PROGRAM

(ALL DISTRICTS AFFECTED) (3-VOTES)

IT IS RECOMMENDED THAT YOUR BOARD:

1. Approve and instruct the Chairman to sign the attached Amendment
No.1 and exercise the County of Los Angeles' (County) option to extend to
Contract Number 73945 for an additional one-year period to continue the
purchase of crime insurance through HUB International of California, Inc.,
effective April 22, 2005 through April 22, 2006.

2. Instruct the Auditor-Controller (Auditor) to pay program costs, adjustments,
deductible amounts, and related loss expenditures as invoiced and validated
by the Chief Administrative Officer.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

In April 2002, the Board approved the purchase of commercial crime insurance

coverage at an annual premium cost of $212,815 for the first policy year. The crime
insurance provides protection against the possibility of loss from criminal acts which
could arise from the County's increasingly complex cash and automated financial
systems.

"To Enrich Lives Through Effective And Caring Service"
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The Board also approved the Broker Services Agreement (BSA) with Hooper, Hayes &
Associates, Inc., to administer the Crime Insurance program. In November 2002,
Hooper, Hayes & Associates was acquired by HUB International Ltd., who renamed the
firm HUB International of California, Inc. (HUB), and assumed all responsibilities
required under the BSA. HUB maintained the same personnel and management team
and has effectively administered the crime insurance program with no increase in
premium cost or commission. The Auditor has reviewed the financial statement of HUB
and rated it as Fair to Good, and HUB has provided a performance bond in place of the
bond provided by Hooper, Hayes & Associates, Inc.

IMPLEMENTATION OF STRATEGIC PLAN GOALS

The County is engaged in diverse activities involving the handling and safekeeping of
money, securities, negotiable instruments, or other properties which exposes the
County to potential loss due to criminal acts. Approval of the recommended action wil
protect the County against major loss and is consistent with the overall County Strategic
Plan Goal of Fiscal Responsibilty.

FISCAL IMPACT/FINANCING

The premium for the 2005-06 policy year will be $212,815 which includes HUB's
commission. This premium has remained the same for the previous three policy years,
and was the lowest premium quote received in response to the Request for Proposal
issued in 2002.

HUB wil continue to be compensated for all its services based on a commission paid by
the insurance carrier, and will not exceed 10% of the total annual policy premium; any
commission paid by the carrier in excess of this percentage amount will be returned to
the County by HUB. Funding for this program is included in the proposed
Fiscal Year 2005-06 Insurance Budget and wil be charged to the respective General,
Special and Enterprise Funds.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

The attached Amendment NO.1 wil enable HUB to renew the crime insurance
coverage for an additional one-year period, and to provide the full range of broker
services required by the BSA.

The Amendment has been approved as to form by County CounseL.
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IMPACT Ott CURRENT SERVICES (OR PROJECTSl

This insurance program protects County's financial assets against potential severe
losses resulting from criminal acts.

CONCLUSION

Please sign three copies of the attached Amendment No.1 and return two copies to the
CAO Risk Management Branch, attention Rocky Armfield, County Risk Manager.

Respectfully submitted,

DEJ:RAA
DU:AMR

Attachment

c: County Counsel

Auditor-Controller

Commerciallnsurance/Crime/Extension/Board Letter



COUNTY OF LOS ANGELES
CRIME INSURANCE PROGRAM

BROKER SERVICES AGREEMENT

AMENDMENT NO.1

Pursuant to Section 4. of the above-mentioned Agreement (Contract No. 73945) dated
April 2, 2002, the County shall exercise the option to extend the Contract for one (1)
additional one-year term.

Therefore, County and Contractor mutually agree to the following changes in the Agreement:

1. Item 1.0 is amended by addition of the following exhibits:

"Exhibit C Jury Duty Ordinance (attached)

Exhibit D Safely Surrendered Baby Law (attached)"

2. Item 3.0 is amended as follows:

"3.0 TERM

3.1 The term of this Agreement shall commence the day following approval
by the County and shall continue for four (4) years from the inception
date of April 22, 2002 and ending on April 22, 2006.

3.2 In the event of expiration or prior termination of the term of this
Agreement, the Contractor shall fully cooperate with County to provide
for the transition to whatever service replacement method the County
determines to be in its best interest."

3. Item 4.0 OPTION TO EXTEND is deleted in its entirety and replaced by the following:

"4.0 OPTION TO EXTEND - The County's option to extend the contract for a one
year term is hereby exercised, for a one year term ending April 22, 2006. No
other extensions of this contract are authorized."

4. Item 51.0 TERMINATION FOR BREACH OF WARRANTY TO MAINTAIN
COMPLIANCE WITH COUNTY'S CHILD SUPPORT COMPLIACE PROGRAM is
deleted in its entirety and replaced by the following:

"51.0 TERMINATION FOR BREACH OF WARRANTY TO MAINTAIN COMPLIANCE
WITH COUNTY'S CHILD SUPPORT COMPLIANCE PROGRAM
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Failure of the Contractor to maintain compliance with the requirements setforth in
Sub-paragraph 50.0 - Contractor's Warranty of Adherence to County's Child
Support Compliance Program, shall constitute default under this Contract.
Without limiting the rights and remedies available to the County under any other
provision of this Contract, failure of Contractor to cure such default within 90
calendar days of within notice shall be grounds upon which the County may
terminate this Contract pursuant to Sub-paragraph 24.0 - Termination for Default
and pursue debarment of Contractor, pursuant to County Code Chapter 2.202."

5. Paragraph 54.0 is added as follows:

"54.0 COMPLIANCE WITH THE COUNTY'S JURY SERVICE PROGRAM

54.1 Jury Service Program:

This Contract is subject to the provisions of the County's ordinance
entitled Contractor Employee Jury Service ("Jury Service Program") as
codified in Sections 2.203.010 through 2.203.090 of the Los Angeles
County Code, a copy of which is attached as Exhibit XIIi and
incorporated by reference into and made a part of this Contract.

54.2 Written Employee Jury Service Policy.

1. Unless Contractor has demonstrated to the County's satisfaction either
that Contractor is not a "Contractor" as defined under the Jury Service
Program (Section 2.203.020 of the County Code) or that Contractor
qualifies for an exception to the Jury Service Program (Section
2.203.070 of the County Code), Contractor shall have and adhere to a
written policy that provides that its Employees shall receive from the
Contractor, on an annual basis, no less than five days of regular pay for
actual jury service. The policy may provide that Employees deposit any
fees received for such jury service with the Contractor or that the
Contractor deduct from the Employee's regular pay the fees received for
jury service.

2. For purposes of this Sub-paragraph, "Contractor" means a person,
partnership, corporation or other entity which has a contract with the
County or a subcontract with a County Contractor and has received or
will receive an aggregate sum of $50,000 or more in any 12-month
period under one or more County contracts or subcontracts. "Employee"
means any California resident who is a full time employee of Contractor.
"Full-time" means 40 hours or more worked per week, or a lesser
number of hours if: 1) the lesser number is a recognized industry

standard as determined by the County, or 2) Contractor has a long-
standing practice that defines the lesser number of hours as full-time.
Full-time employees providing short-term, temporary services of 90 days
or less within a 12-month period are not considered full-time for
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purposes of the Jury Service Program. If Contractor uses any
subcontractor to perform services for the County under the Contract, the
subcontractor shall also be subject to the provisions of this Sub-

paragraph. The provisions of this Sub-paragraph shall be inserted into
any such subcontract agreement and a copy of the Jury Service
Program shall be attached to the agreement.

3. If Contractor is not required to comply with the Jury Service Program
when the Contract commences, Contractor shall have a continuing
obligation to review the applicability of its "exception status" from the
Jury Service Program, and Contractor shall immediately notify County if
Contractor at any time either comes within the Jury Service Program's
definition of "Contractor" or if Contractor no longer qualifies for an
exception to the Jury Service Program. In either event, Contractor shall
immediately implement a written policy consistent with the Jury Service
Program. The County may also require, at any time during the Contract
and at its sole discretion, that Contractor demonstrate to the County's
satisfaction that Contractor either continues to remain outside of the Jury
Service Program's definition of "Contractor" andlor that Contractor
continues to qualify for an exception to the Program.

4. Contractor's violation of this Sub-paragraph of the Contract may
constitute a material breach of the Contract. I n the event of such

material breach, County may, in its sole discretion, terminate the
Contract andlor bar Contractor from the award offuture County contracts
for a period of time consistent with the seriousness of the breach."

6. Paragraph 55.0 is added as follows:

"55.0 CONTRACTOR'S ACKNOWLEDGEMENT OF COUNTY'S COMMITMENT TO
THE SAFELY SURRENDERED BABY LAW

The Contractor acknowledges that the County places a high priority on the
implementation of the Safely Surrendered Baby Law. The Contractor
understands that it is the County's policy to encourage all County Contractors to
voluntarily post the County's "Safely Surrendered Baby Law" poster in a
prominent position at the Contractor's place of business. The Contractor wil also
encourage its Subcontractors, if any, to post this poster in a prominent position in
the Subcontractor's place of business. The County's Department of Children and
Family Services wil supply the Contractor with the poster to be used."

7. All other terms and conditions of the Agreement shall remain the same.

III

III
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IN WITNESS WHEREOF, Contractor has executed this Contract, or caused it to be
duly executed and the County of Los Angeles, by order of its Board of Supervisors has
caused this Contract to be executed on its behalf by the Chair of said Board and attested by
the Executive Officer-Clerk of the Board of Supervisors thereof, the day and year first above
written.

CONTRACTOR: HUB International of California, Inc.

~~ ~.,-.;:fJ" .,.- -
.

7''ES/.bE.~
Title

COUNTY OF LOS ANGELES

By
Chair, Board of Supervisors

ATTEST:

VIOLET VARONA-LUKENS
Executive Officer-Clerk
of the Board of Supervisors

By

APPROVED AS TO FORM:

RAYMOND G. FORTNER, JR.
County counsei'.. ..1

By ~ ~4-
Lawrence B. Launer

2/17105
Crime/Amendment No.1 - Extension of Contract
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SAFELY SURRENDERED BABY LAW

The Contractor shall notify and provide to its employees, and shall require each
subcontractor to notify and provide to its employees, a fact sheet regarding the
Safely Surrendered Baby Law, its implementation in Los Angeles County, and
where and how to safely surrender a baby. The fact sheet is attached and is
also available on the Internet at ww.babvsafela.orQ for printing purposes.
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What is the Safely Surrendered Baby Law?
California"s Safy SurreOOered Baby Law allows parent to give
up their baby confdentally. h loog as the baby has not been
abuse Cf neglectd, parents may give up their ne\\bn without
fear of arrs.t or prosecution.

How does it work?
A distes.sed parent woo is unable Cf unwilirg to care 1\ a baby
can Islly, confdentially and aafly gve up a baby \\;;H n three
days of ~rU. The baby must be handed to an erra¡ at a Lo

~es. Coonly erÆency rom Cf fire s1ation. h. lorg as the cHid
showa nosgnB ct abuse Cf o=ect 00 name CfoUerinfclbn is

r£qired. In case the parent charrs his Cf h3r mir. at a late æte

aOO wsnls the baby back, workers will U5e bracelÆli to help aonnect

them to each other. One braceletwll l: plsc€d on the baby. aOO a

mab:Hng bra~elet wil be g~'8n to the parent

Wliat if a par&l"t wants the baby back?
Parenls who ch rg their minds can b: n the ¡:ess of

redaimirg their newbi:s will n 14 days. These parenls shoold

cali the Los AlgEe Coonty !:partnt of Clildren and Family
Ser.ces at 1-800-54(1-4000.

Can only a J)arent bring in the. baby?
In m::st ca5E, a parent wil 00 rg in th baby. Th law allow

other people to bring in the baby if they have legl custoy.

DoSt the pamnt have to call before bringing in the baby
No. A parent can 00 ng in a baby anytme, 24 hoors a day, 7 days
a week so lorg as the parent gives th baby to si:eone who
wcs at the h:pital Cf fire stti:n.

Does a parent have. to tell anything to the. pe.ople
taking the. baby?
No. However, hospital per50n~ wil ask th parent to fill out a
questionnaire designed to gatherimporlnt medical listCf
infatoo, which is very usefl in caring 1\ th chik:1. Althoogh

encorag:, fillng out the questionnaire is. not reuired.

What happens to the. baby?
The baby "ill be examined and given medical trtment. if rEed.
Then the baby wil be placed in a prlHdq:ve home.
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What happens to th 9 pal'nt?
Cnce the pnnts) has æflybJrne cmrthe bEb,they are free to ~

Why is California doing this?
The pur of1h Saf~y Surndere Baby Law is to ¡:01d: ba~es
frr.m being abancbne by 1hir parenI and p:ntially beirg hurt Cf
kiled. Yoo may have h3ard 1ric abes of babiæ lef in d.m~rs

Cf ~blic bathroms. Th parent wh ocil the ads may
have t:n under seve emdonal distress. The mothers may have

lidden ther piinanåes, fearfl ofwhat\\ld happ: if their
frmiles foOO oul Because th9) wee afraid and had no"llere to
rum for help, they fbndone their i ri ris. Abar.ooirg a bEb puis

th chil: in exme darg. Itie åso Ilegal. Tooctn, it reùli in
the ooby" death. Bæaase of the Saftr Surrder€d Baby Law, this

1/dy cbn1 ever have to happen in CaIiFFia aJå n.

A baby's story

14 8:30 a m. on Thursy, July 25, 20. a healthy ne\tc baby

wa broig to St Bernardine M;ical Cent in San Bæaid no

underthe ¡:i.sions ct the Califi:ia Saftr Surrder€d Baby Law.
h.the law states, the bå:s roher dd rd have to i:tiFy herslf.

When the baby wss broig Ie the emerg~y rom, he was
axamned by a p€diabiåan. woo determin€d that the bEb was

h3althy ar. ddng fi ne. He was ¡:aæ: with a 10- rg familywHle the
adoptbn pioess was strted.

Every baby deserves a chance for a
healthy life. If someone you know is

considering abandoning a newborn, let
her know there are other options.

it ;s best that women seek help to receive proper medical car and counseling while
t1Jeyar pregnant. But at the same time, we want to assure parents who choose

not to keep their baby that they will not go to jail if they deJiver their babies to safe
IJands in any Las Angeles County hospital ER or fire station.
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¿Quées la ley de Eiitrega de B~bés Sin Pêl~gro?
La Ley de Enlrga de Bebês Sin Peligii de Califia pemite
a k:i pa:res enlrr a &. recien nacido oonfdencialmente.

Siem¡re que el bebê 00 haya suFrdo abuEO ri negligencia,
padres pJeden enlrr a &. reciên nacido sin teor s ser
srresLacs a presad05.

¿ Cómo fiinciona?
EI pa:relmadre con difcultades que no pueda a 00 quiera cuider
de &. reien nacido pJede ent garb en fama legs. oonf.-is y

seura. dertro de los irs d ias del nacimienln EI bebê debe ser
entgac a un empeadode una sala de emerg.-iaa ode un
cuartel de b:l: del Coodaoo de Los Angles. Siem¡7e que
el be no prei;me signee de abuso 0 negligencis, no se
neæeario suministrar rrbres ni infamaciõn alguna. Si el
poore.ma:re C3~s de o¡jniÕl pctariC"rte 'I deees recuperar

a su bebe. 100 trbajadores uLilizarån brazaletea para poder
'incularbs. EI bebé lIevarã un braalete y el padre.moore reil:rå

un brm:alete igual.

¿Oué pasa si el padre/madre desea recupeerar
a su bebé-1
le padres q.e C3~en de o¡:nión pJeden empezar el proæsode
redamars su reciin nacii dento de 100 14 di!s. Esl: pa:re

deben lIamar s Departmert de Se..ciee para Niños 'I Familas
(Departrt of Ghiklren an: FalTly Serr;æs) del Goodac de L06
Arge6. al 1-800-54-4000.

¿Sõlo los padres podràn 11eevar al reecie.n nac:do'?
En la mayaia de loa casos. loa pa:res son 100 que lIevan al
bebë. La ley permite que olras peonas lIeven al bebe si tienen
la cus10dia legal del meoor.

¿Los paå'es d eben lIamar antes de (levar ali bebe.?
No.8 padre/madre puede lIe..r a su bebé en cualquier
m:enb::, las 24 ooras del dia. loa 7 d ias de la seman a,
mienLrss que entgue a su bebe a un empleado del h:pil:l

o de un cusrtel de oombero.

¿Es ne.c;Qsario que. el padre/madre digaatgo a (as
personas que reoiben aJ bebê?
No. Sin embargo, el persnal del hos¡:talle peirå que Ilene un

cuestionario oon la finalk:a: de recabar a ntaoeentas mëdiOO
imp:ames, que resulLan de gran utiidad para 105 cuidados que
recil:rå el bebe. Es reomen:ado lIenar este cues1iooario. peo
00 136 ooligetorio hacerlo.

¿Qu'ê ocurnrá con eil bebê?
EI be serå exalTnado y, de sar neesario, recibirålr1:lTent
médioo. Luego el be se entgarå a un hcgar preadq:tivo.
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¿Qug. pasani con e1 padre1madre?
Una vez que 105 padres hayan entgado a &. bebe en faa
segura, serån libr de irae.

¿POT qua ealiiomia hacQ eSto?
La finaidad de Is Ley de Enla de Bebés Si n Peigro es
¡:er a !o bebés del aban:ooo p: pai de sus padres y æ la

i:bilk:ad de que n1EEsn a surrn daños. LIted ¡:ablement
hays escuchado l1atas trijcaa satf"e bes abardooado& en
bS&.reros a en baños ¡:blioo. Es i:ble que los pa:ree que
ace1eron esro acws hayan eslado a1resando difcuUooes
emocionales graves. Las ma:res pueden haber o:ultado su
elTrazo, ¡: Lemor a 10 q.e paaaria si &.S familias se emeraran.

.tandonffn a &.S recien nacidoo poique tenian miedo y 00 1enian

adoode recurrir para obtener a)\da. EI aban:ooo de un recien
nacidolo pone en una silusciónde peigoexl'. Ademås es
ilegsl. Muy a menudo el absndooo pro'oca Is muert del be.

Ahor. gaciaa a Is Ley de Enteg de Bebes Sin Peigro. eel:
bagedia ya no de be &.ceda- nu.-a mâB en Califmia.

His10ria de un bebê
Alas 8:&1 a.m. del jueves 25 de julio de 2002, se entgó un
bebe recien nacido saludable en el St Bemardine Medical Genter
en San Bernsrdioo. en ..rti. de las disposiciones de la Ley de
Entga de Bebes Sin Peligro. COI' 10 estableæ la 1",,,.la madre
del bebe 00 se wvo que idenLifcar. Guan:o 131 bebe lIeg a is
sala de emergencias, un pedialra 10 re'isó y deteinó que ei

bebé estaba saludabley no tenia problemas. EI bebefue
ubicac con una ooena familia. lTenLras se iniciabsn bs lrmil:

de ooopión.

Cada re,chin nacido nnerece una
oportunidad de tene.r una vida saudablê.

Sf alguie.n que usted conoce está pef'sando
en abandonar a un re.cién na'Cido, infórmele

quê otras opciones tiefle.

Es me)or que ¡ls mujees busquen ayua pBf fecibíratencí6n rncfca y asesomm.infDadecuadD
durante el embaæzQ. Per ,al mismD tiempo. ql'ffDS .asegurar.es a IDS padres que optan pDt no

quedare con su bebe que no. irá' a ¡a c.åti:eJ si dajan a sus bebés en bueas manos en clJalquia"
saJa de emel1encia de un hospftl D en un cuatteJ de b ombes del Con dado de L.os Angeles.
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Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.090

CONTRACTOR EMPLOYEE JURY SERVICE

2.203.010 Findings.

The board of supervisors makes the following findings. The county of Los Angeles allows its
permanent, full-time employees unlimited jury service at their regular pay. Unfortunately, many
businesses do not offer or are reducing or even eliminating compensation to employees who
serve on juries. This creates a potential financial hardship for employees who do not receive
their pay when called to jury service, and those employees often seek to be excused from
having to serve. Although changes in the court rules make it more difficult to excuse a potential
juror on grounds of financial hardship, potential jurors continue to be excused on this basis,
especially from longer trials. This reduces the number of potential jurors and increases the
burden on those employers, such as the county of Los Angeles, who pay their permanent, full-
time employees while on juror duty. For these reasons, the county of Los Angeles has

determined that it is appropriate to require that the businesses with which the county contracts
possess reasonable jury service policies.

2.203.020 Definitions.

The following definitions shall be applicable to this chapter:

A. "Contractor" means a person, partnership, corporation or other entity which has a
contract with the county or a subcontract with a county contractor and has received or
will receive an aggregate sum of $50,000 or more in any 12-month period under one or
more such contracts or subcontracts.

B. "Employee" means any California resident who is a full-time employee of a contractor
under the laws of California.

C. "Contract" means any agreement to provide goods to, or perform services for or on
behalf of, the county but does not include:

1. A contract where the board finds that special circumstances exist that justify a waiver
of the requirements of this chapter; or

2. A contract where federal or state law or a condition of a federal or state program
mandates the use of a particular contractor; or

3. A purchase made through a state or federal contract; or

4. A monopoly purchase that is exclusive and proprietary to a specific manufacturer,
distributor, or reseller, and must match and inter-member with existing supplies,
equipment or systems maintained by the county pursuant to the Los Angeles County
Purchasing Policy and Procedures Manual, section P-3700 or a successor provision;
or

5. A revolving fund (petty cash) purchase pursuant to the Los Angeles County Fiscal

Manual, section 4.4.0 or a successor provision; or
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Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.090

CONTRACTOR EMPLOYEE JURY SERVICE

6. A purchase card pursuant to the Los Angeles County Purchasing Policy and

Procedures Manual, section P-281 0 or a successor provision; or

7. A non-agreement purchase with a value of less than $5,000 pursuant to the Los
Angeles County Purchasing Policy and Procedures Manual, section A-0300 or a
successor provision; or

8. A bona fide emergency purchase pursuant to the Los Angeles County Purchasing

Policy and Procedures Manual, section PP-11 00 or a successor provision.

D. "Full time" means 40 hours or more worked per week, or a lesser number of hours if the
lesser number is a recognized industry standard as determined by the chief
administrative offcer or the contractor has a long-standing practice that defines a full-
time schedule as less than 40 hours per week.

2.203.030 Applicabilty.

This chapter shall apply to contractors who enter into contracts that commence after July 11,
2002. This chapter shall also apply to contractors with existing contracts which are extended
into option years that commence after July 11, 2002. Contracts that commence after May
28,2002, but before July 11, 2002, shall be subject to the provisions of this chapter only if the
solicitations for such contracts stated that the chapter would be applicable.

2.203.040 Contractor Jury Service Policy.

A contractor shall have and adhere to a written policy that provides that its employees shall
receive from the contractor, on an annual basis, no less than five days of regular pay for actual
jury service. The policy may provide that employees deposit any fees received for such jury
service with the contractor or that the contractor deduct from the employees' regular pay the
fees received for jury service.

2.203.050 Other Provisions.

A. Administration. The chief administrative offcer shall be responsible for the administration
of this chapter. The chief administrative officer may, with the advice of county counsel,
issue interpretations of the provisions of this chapter and shall issue written instructions
on the implementation and ongoing administration of this chapter. Such instructions may
provide for the delegation of functions to other county departments.

B. Compliance Certification. At the time of seeking a contract, a contractor shall certify to
the county that it has and adheres to a policy consistent with this chapter or will have
and adhere to such a policy prior to award of the contract.
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Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.090

CONTRACTOR EMPLOYEE JURY SERVICE

2.203.060 Enforcement and Remedies.

For a contractor's violation of any provision of this chapter, the county department head
responsible for administering the contract may do one or more of the following:

1. Recommend to the board of supervisors the termination of the contract; and/or,

2. Pursuant to chapter 2.202, seek the debarment of the contractor.

2.203.070. Exceptions.

A. Other Laws. This chapter shall not be interpreted or applied to any contractor or to any
employee in a manner inconsistent with the laws of the United States or California.

B. Collective Bargaining Agreements. This chapter shall be superseded by a collective
bargaining agreement that expressly so provides.

C. Small Business. This chapter shall not be applied to any contractor that meets all of the
following:

1. Has ten or fewer employees during the contract period; and,

2. Has annual gross revenues in the preceding twelve months which, if added to the
annual amount of the contract awarded, are less than $500,000; and,

3. Is not an affiliate or subsidiary of a business dominant in its field of operation.

"Dominant in its field of operation" means having more than ten employees and annual gross
revenues in the preceding twelve months which, if added to the annual amount of the contract
awarded, exceed $500,000.

"Affiliate or subsidiary of a business dominant in its field of operation" means a business which
is at least 20 percent owned by a business dominant in its field of operation, or by partners,
officers, directors, majority stockholders, or their equivalent, of a business dominant in that field
of operation.

2.203.090. Severabilty.

If any provision of this chapter is found invalid by a court of competent jurisdiction, the remaining
provisions shall remain in full force and effect.


